Schedule I

(See Regulation 4 3nd Regulation 20)

Groups of Posts in the ICPR

Group Designation Scale of Pay
Group D
Posts carrying 4 Peon/Chowkidar/Mali/  Rs, 750-12-870-ER-
pay or scale of pay, chcpcr/Farash/ 14-940

the¢ maximum of
which s Rs. 1150y
or less

Group C

Posts carrying a
pay or scale of pay,
with a maximum of
over Rs. 1150-buyt
less than Ry, 2900)/-

Group B

Posts carrying a
Pay or scale of pay
with a maximum of
not less than

Rs. 2900/- but Jess
tken Rs. 4000,.

Library Autendany

Gucest House Altendant,
Dafttary/Technical Helper Rs. 775-12-955-EB-
14-1025

Lower Division Clt:rk/
Stalf Car Dri ver/Hindi
Typisy/Carclaker

Rs. 950-20-1150-
EB-25-1500

Upper Division Clerk
Computer Assistant/
Lib.Asstt. Junior
Stenographer/Junior
Artist and Designer

Rs. 1200-30-1560-
EB-40-2040

Senior Stenographer/ Rs. 1400-40-1800-

Hindi Translator/ EB-50-2300
Assistant

Superintendeny/ Rs. 1640-60-2600-
Senior Accountany/ EB-75-2900

Senior Personal Assistant/
Assistant Librarian

Private Secretary Rs. 2000-60-2300-

EB-75- 3200
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Group A

Posts carrying a
pay or scale of pay

t_‘_.ee_-— - T T T T R S I T T T R e e e L T T e e

Director (P&R) Rs. 3700-125-4700-
150-5000

with a maximum of Director (Academic)  Rs. 3700-125-4700-

not less than 150-5000
Rs. 4000/- Director (A&F) Rs. 3700-125-4700-150-
d 5000
Accounts officer/ Rs. 3000-100-3500-125-
Administrative officer. 4500
Programmc officcr. Rs. 2200-75-2800-EB-
100-4000
Schedule I1
(Sce Regulation 39)
Category of Appointing Disciplinary Appellute
Post Authority Authority Authority
Group C&D Dircctor (A&F) Dircctor (A& F) Mcmbcer-Sceretary
Group B Member-Secy. Mcmber-Secy. Chairman
Group A
Member-Secretary Council Council Central Govl.
Other Posls Chairman Chairman Council

Maximum of
which does not
exceed Rs. 5,300/-.
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INDIAN COUNCIL OF
PHILOSOPHICAL RESEARCH

(Recruitment) Regulations, 1991

1. Short Title and Commencement

i.  These Regulations may be called the Indian Council Philosophi-
cal Rescarch, (Recruitment) Regulations, 199]

*2. They shall come into forc

¢ on the date of their approval by the
Central Government,

2. Application

These Regulations sh

all apply o all posts specificd in column 2 of the
Schedule,

3. Definitions

In these Regulations, unless the context otherwise requircs:-
(a) “Chairman” mcans the Chairman of the Council;

(b) “Council” means the Indian Council of Philosophical rescarch.

(¢) “Director” means the Dircctor of the Council:

(d) “Government” means the Government of India;

(c) “Member-

Sccretary” means the Membcr-Sccrcta‘ry of the
Council;

(f) “Schedule” means the Schedule annexed to these Regulations,

* Approved by Minist

ry of HRD. Deput. of Education vide letter ro. 25-28/83-U.3 ar.
25 September 1991,
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4. Classification and Scale of Pay

The classification of posts, and the scale of pay attached thereto shall
be specified in column 3 & 4 of the Schedule.

5. Method of Recruitment, Age Limit and Other Qualifications

The method of recruitment, the upper age limit, qualifications for re-
cruitment and other matters relating to vartous posts shall be as
specified in columns 5 to 12 of the Schedule, Provided that the
Council may, for reasons to be recorded in writing, relax the Provi-
sions relating to age limit and the qualifications for rccruitment in
respect of any post mentioned in the Schedule.

The procedure for appointment of Member-Sccretary of The Council
shall be as follows:

(a) The Governing Body of the Council shall constitute a Sclection
Committee consisting of threc members viz. (i) the Chairman,
ICPR; (ii) onc member of the Govemir.g Body nominatcd by
Governing Body itself; and (iit) anomince of the Central Govern-
ment;

(b) The Sclection Committee shall preparc, in alphabctical order, a
panel of three suitable candidates and submit the same to the
Central Government; and

(c) The Government shall approve onc of the names rccommended
in thc panel or ask the Chairman of the Council to obtain a fresh
panel from the Selection Committee.

6. Disqualifications

No Person

(2) Who hasentered into or contracted a mairiage witha person
having a spouse living or

(b) Who, having aspouse living, has entered into or contracted
a marriage with any person, shall be eligible for appoint-
ment to any post mentioned in the Schedule.

Provided that the Council may, if it is satisfied that such marriage
is permissible under the personal law applicable to such person
and there party to the marriage and/or there are-other grounds for

23




S0 doing, €xempt/any person from the operation of this regula-
tion.

7. Power to Relax

the Council is of the opinion that it js necessary or expedient
todo so, it may, by order, for reasons to be recorded in writing, relax
any of the provisions of these Regulations with Iéspectto any class or
category of person or post. ' |

8. Saving

Nothing in these Regulations shal) effect rescrvations, relaxation of
age limit and other concessions required to be provided for (he

Scheduled Castcs and the Scheduled Tripes and other special catcgo-

ries of persons in accordance with the orders issued by the Govern-
ment from time 1o time in this regard;
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Name of the post
Number of post
Group

Scale of Pay

Whether selection or
non-selection post

Age of rccruitment

Education & other
qualtficattons required for
the dircct recruitment

Whether age and
cducational qualification
prescribed for the direct
recruits will apply in the
casc of promolees

Perod of probation

Method of recruitment
whether by direct recruit-
ment or by promotion or
by deputation percentage
of. vacancies to be filled by
various methods)

In case of recruitment by
promotion/Deputation/
Transter, grades from

which promotion/deputation/

transfer to be made.

Composition of Selection
Committee in case of
direct recruitment

25
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hedule for the Recruitment of Member-Secretary

(P2

) fo-374o0- 67020t lo.§ T 0 of1f)
Member-Secretary Cé CPQ)
Onc

Group ‘A’

Rs.5100-150-6700 ( Whelc)
[6Y0 2 ~¥ S0 20,7 0o (chefc)

ot anplicable.

Not below 45 ycars.

Emincnt scholar in the ficld

of Philosophy with scveral years
of research/academic and
administralive cxperiencec.

Not applicable.

Two years.

Dircct (by advertiscment
and nomination)

A Profcssor in a University or a
scholar with at Ieast 15 yecars of
zxpericnce of teaching/rescarch
with experience of administra-
(on.

(a) Chairman, ICPR
(b) Oue nominee of the Central
Government



. (©) One member of the

Goveming Body nominated

by the Governing Body

itself,
13. Remarks, if any The term of appointment of
Membcr-Secrctary shall be three
years, extendable by another term
of three years, subject to the
condition that no person will
continue as Mcmber-Secremry on
allaining the age of 60 (sixty)

years.
R
As amended anq 2pproved by Ministry of Human Resources Development Depu. of
Education vide |

i
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Schedule for the Recruitment of Director

ey L('h‘ C/C) @K"s)deo J15600—29)o 0426 oo((/,:)
(7 mc(?—m & >89 09 taof Hicfe
A }h"]""‘t «9 Modrisc i (: ) 8 beor2 09,
2 Nd:m of Post Ducctor
2. Classification Group A
iree
erm 3. No. of Posts Two
4. Scale of Pay Rs. 3700-125-4700-150-5000 (‘4 epe)
. . ( o06-338/4S 0l SThelc)
on 5. Whether Selection or Sclection |
Non-Selecuon Post .
6. Agc Limit 50 yrs.
|
7. Education & other Emincnt scholarship in !
qualilications required Philosophy with published work
of high quality and active
engagement in rescarch and ten
ycars expertence of tcaching or
research and expericnce of guiding
rescarch at doctorate level.
8. Whether age and educatio- © Yes, age limit may be relaxed.
nal qualifications prescri-
bed for the direct recruit-
ment will apply in the casc
of thc promotecs
9. Period of probation Two ycars.
10. Method of recruitment By trans{cr on dcputation for
(whether by direct re- a term of threc years, exiendable
cruitment or by probation for another term of 3 ycars in des- .
or transfer and percentage CrVINg Cases.
of the vacancies to be filled The tenure will be restricted upto
by various methods) attaining of 58 years of age or
completion of the normal period
: of tenure, whichever is earlier.
11. In case of recruitment Transfer on Depwtation:

by promotion, transfer

27

A teacher in a University or a




12.

grades from which pro-
motion to-be made

Composition of DPC or
Selection Committee

28

researcher in any institution of
higher education/research with ar

-least 5 years experience of P

teaching or research and
possessing a doctorate degree.

1. Chairman .

2, Member-Secretary

3. One Expert nominated by the
Governing Body.

4.&5. Chairman’s nominees
belonging to SC/ST &
Minority Communitics.
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Schcduﬁ)r the Recruitment of Director (A & }')

Name of Post
Classification
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and educauo- :

nal qualifications prescri-
bed for the direct recruits
will apply in the casc of
the promotees

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by probauon or
transfer and percentage

£-2) 2 /féoo-—37/oo-;—3-gnc
) evel—t2-

ﬂo 39 680~ Lb??.oo(_a’ FC)

Director (Administration Financce)

Group A

One

Rs. 3700-125-4700-150-5000 C“%C/C)

' p.12000-375 ) Seo( SThFe)

Selection

50 yrs. (rclaxable by 5 yrs.

for employecs of Central & State
Governments, Universitics &
Autonomous Bodics)

(1) Bachclor’s Degree of a recog-
nised University with a good
academic record.

(2) At lcast 10 yrs. expericnce of
Administration and finance, out of
which at lcast 5 yrs.” expericnce
should be in a post not lowcr than
the scale of pay of Rs. 3000-4500
in Central or Statc Govlis or
Universitics, rescarch insttutces,
autonomous bodics, public
enterprises, cic.

Yes, Age limit may be relaxed.

Two years.

By transfer on deputaton;

failing which by direct
recruitment.

The tenure will be restricted upto



of the vacancies to be
filled by various methods)

1. Incase of recruitment
by promotion, transfer
grades from which

promouon to be made

12 Composition of DPC or
Selection Committee

30

—

(o

attaining of 58 years of age or
completion of the normal period
of tenure, whichever is earlier.

Transfer on Deputation:
Officer of Central or State
Government or Universities
Rescarch Institutions,
autonomous bodies, Public
Enterprises etc. in equivalent
gradc or at lcast with five
service in the Grade of years
Rs. 3000-4500 and above and
having cxperience of
Administration & Finance.

1. Chairman

2. Mcmber-Secretary

3. Onec Expert nominated by the
Governing Body.

4.&5. Chairman’s nominces
belonging to SC/ST &
Minority Communities.
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Schedul€ for the Recruitment of Administrative Officer
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1. Name of Post Administrative Officer
2. Classification Group A
3. No. of Post One
4. Scale of Pay © Rs. 3000-100-3500-125-4500 q%cf":)
_ k,,.;aooo—v.'s')_j'-/fzfmhc efc.
5. Whether Sclection or Selection
Non-Sclecton Post
6. Agc Limit for direct 45 yrs. (relaxable by 5 yrs.
recruitment for employces of Central &
State Governments, Universitics
and Autonomous Bodics)
7. Education & other (1) Bachelor’s Degree of a
qualifications required rccognised University,
for dircct recruttment (2) 8 yrs.” administrative experi-
encc in a Govt. Deptt. or
educational institution or autono-
mousorganisation in equivaient
gradc or onc grade lower 1.¢.
Rs. 2000-3500,
(3) adcquate knowledgce of
rulcs & rcgulations, governing
administration and finance in
Govt. Deptt., educational
institutions, €tc.
8.  Whether age and Qualifications - Yes
educational qualifications Age - No
prescribed for the direct
, recruits will be apply in the
case of the promotees
9. Period of probation Two years.
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10.  Methods of recruitment
(whether by direct re-
cruitment or by promotion
or transfer and percentage
of the vacancies to be filled

by various methods)

11. Incase of recruitment
by promotion, transfer
grades from which

promotion to be made

12. Composition of DPC of
Selection Committee

32

p“\‘a n
Promotion, failing which

transfer on deputation, failing
which by direct recruitment.

Promotion:
Sr. PAs/PS, Superintendents with
10 years serv/icc in the grade.
A
Transfer on Deputation:
Officers of Central or Statc
Governments or Universities
autonomous bodies, public
enterprises etc. in equivalent
grade or with at least 5 years’
service in the grade of Rs. 2000-
3500 and with academic
expericnce of educational
administration and knowledge of
Govt. rules & regulations,
governing administration and

finance.

1.  Member-Secretary

2. Dircctor (P&R) or (A)

3. Dircctor (A&F)

4. Two experts nominated by
Chairman

5.&6. Member-Secretary’s
nominees belonging to
SC/ST & Minority
Communities.
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Schedule for the Recruitment of Accounts Officer

Name of Post Accounts Officer

Classification : Group A

No. of Posts : One

Scale of Pay . Rs. 3000-100-3500-125-4500 QM%C&)
' gg.fo,goo,zu-/gzoo ( CMiefe)

whether Sclection Of - Selection

Non-Selection Post

Age Limit for direct . 45 yrs. (relaxable by 5 yrs.

recruitment for employees of Central & Statc

Governments, Universites &
Autonomous Bodies)

Educational & other . (1) Essential: Bachelor’s Degree
qualifications required in Commerce of a recognised
for direct recruitment university;

(2) should possess at

least 8 yrs.” experience of finance,
budget and accounts and audit
work in a Govt. Deptt. or
educational or research
institution, autonomous
organisation, etc. Or in equivalent
grade or in the grade of Rs. 2000-
3500;

(3) adequate knowledge of

rules & regulations governing
Administration & Finance, budget
& accounts and audit in
Govemment Departments,
educational institutions, etc.

Whether age and . Qualifications - Yes
educational qualifications Age - No
prescribed for the direct

recruits will apply in the
case of the promotees
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9. Period of probation

10. Methods of recruitment
(whether by direct recruit-
ment or by promotion
or transfer and percentage
of the vacancies to be filled
by various methods)

11. In case of recruitment
by promotion, transfer
grades from which
promotion to be made

12. Composition of DPC of
Sclection Committee

34

Two years.

Promotion, failing which by
transfer on deputation failing
which by direct recruitment.

Promotion
Supdt. and Senior Accountant
with 10 yrs.” service in the gradc.

Transfer on Deputation:

Suitable Accounts Officers or
Audit Officers having appropriate
experience in offices, viz., the
C&AG of India or the Comptroller
General of Accounts or
Universities, autonomous
organisations, public enterpriscs
etc. in the equivalent gradc or at
least, five years service in the
grade of Rs, 2000-3,500.

1. Member-Secretary

2. Director (P&R)/ (A)

3. Director (A&F)

4. One Expert nominated by the

» Chairman

5.&6. Member-Secretary’s
nominees belonging to
SC/ST & Minority
Communities.
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Schedule for the Recruitment of Programme Officer

Name of Post
Classification
No. of Posts
Scale of Pay

whether Selection or
Non-Selection Post

Age limit for direct
recruitment

Educational & Other
qualifications required for
direct recruitment

Whether age and
cducational qualifications
prescribed for the direct
recruits will apply in the
case of the promotees.

Period of probation

Methods of recruitment
{whether by direct recruit-

ment or transfer and percen-

tage of the vacancies 1o be
filled by various methods.)

Ha fug (adyin in bevelo1® o Stloo-y 35S0 (71eke)

Programme Officer
Group A
Three 5] Da s fidoali A

. Rs. 2200-75-2800-EB-100-4000 ¢ urherlc)
£ 8 b00 - 1L)S-/3500( 5 Clc

Not Applicable

40 yrs. (relaxablc by 5 yrs.

for employecs of Central & Statc
Governments, Universities &
Autonomous Bodics)

(a) A Doctorate Degree or
rescarch work of an cqually
high standard in philosophy, and

(b) Consistently good academic
record with first or high sccond
class Master’s Degree in
Philosophy from an Indian
University or an equivalent
Degree from a foreign university.

(c) Three years of rescarch or
tcaching cxpericnce.

Not applicable.

Two years.

By direct recruitment, failing
which by transfer on deputation.




11.

12.

In case of recruitment
by promotion, transfer
grades from which
promotion to be made

Composition of DPC of

Selection Committee - -

36

Y ~ 0"9 )

Transfer on Deputation:
A teacher in a University

or aresearchier in any institutions.

of higher education/research with ]
at least 3 yrs. experience of

teaching or research and

possessing a doctorate degree.

1. Member-Secretary

2. Director (P&R)/(A&F)

3.&4. Experts nominated by
Chairman,

5.86. Member Secrétary’s
nominees belonging to
SC/ST & Minority
Communities.
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Sche

Name of Post
Classification
No. of Posts
Scale of Pay

whether Selection or
Non-Selection Post

Agc Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and
educational qualifications
préscribed for the direct
recruits will apply in the
case of the promotees.

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion of
transfer and percentage of
the vacancies to be filled
by various methods)

o1 jz,Ye0 (F°
nthe f«g Madr e ,‘nwoﬁré,ﬂa-zgv 112, Y00 (FCAE)

ule for the Recruitment of Private Secretary

. Private Secretary

Group B

: One
. Rs. 2000-6(}-23()0&13-75-3%?9 é'* M)
el

& 650 0;’*2'—‘90“/0/5.0°C

D

Not applicable.

35 years. (relaxable at the
discretion of Chairman)

(1) At least a Bachelor’s
Degree of a recognised
University;

(2) a speed of 120 w.p.m. and
50 w.p.m. in shorthand &
typing respectively;

(3) at least 3 years’ experience
of working as stenographer or
Personal Assistant in a scale of
Pay not lower than Rs. 1640-
2900.

Yes

- Not applicable.

37

By direct recruitment, promo-
tion or by transfer on
deputation.




11.  In case of recruitment
by promotion, transfer
grades from which
promotion to be made

12, Composition of DPC of
Selection Committee

38

Promotion:

Sr. Stenographer (Gr. ‘C’)
with a minimum of 5 years
continuous service and
possessing skill in shorthand &
typing at the specd of 120
w.p.m. and 50 w.p.m,
respectively.

Transfer on Deputation:
Stenographer in Govt. Dept.
educational & research instituics,
universities, autonomous bodics,
etc. holding analogous posts or
those in a lower grade with a
minimum of 5 yrs.” continuous
regular service and possessing
shorthand and typing speed of
120 w.p.m. & 50 w.p.m.
respectively.

1. Director (P&R)/(A)

2. Director (A&F)

3. One Member nominated by
Chairman

4.&5. Mcmber-Sceretary’s
nominecs belonging to
SC/ST & Minority
Communitics.
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Schedule for the Recruitment of Assistant Librarian
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Name of Po';l
Classification
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Los W

Age Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and
educational qualifications
prescribed for the direct
recruits will apply 1n the
case of the promotces

Pecriod of probation

10. Method of recruitment
(whether by direct recruit-
ment of by promotion or
transfer and percentage of
the vacancies to be filled

by various methods)

39
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Assistant lemnan

—

Group B
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Rs 1640-60-2600-EB-75-2900 ( wih /<)

r-$SOo-/ (sthcve)

goao
Nm apphcab?f

40 yrs. (relaxable by 5 yrs. for
cmployees in Central and State
Governments, Universities &
Autonomous Bodics)
(1)Essential: High sccond class
Master’s Degree & Degrec in
Library Scicnce from a recognised
university;

(2) 5 yrs.” experience in some
reputed Library/Documentation
Centre.

Not applicable.

Two years.

By Direct recruitment, failing
which by transfer on deputation.




11.

12.

In case of recruitment by
promotion, transfer grades
from which promotion to
be made

Composition of DPC of.
Selection Committee

40

Transfer on Deputation:

Persons holding posts in

an analogous grade orin =~
one grade lower with at least 5 *
yrs.” experience in the lower grade
in the Libraries of educational and
research institutions, autonomous
bodies, etc.

1. Director (A&F)

2. Director (Academic)

3. 1 Expert nominatcd by
Chairman,

4.&5. Member-Secretary’s
nominecs belonging 1o
SC/ST & Minority
Communitics.
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Schedule for the Recr tment of Superintendents

(dre- vcvfd 3°°f~37 00-/-‘7‘!-&;([;1?) CC’H'CFCJ
Vamedi "‘a-$’ * 'tw % e £ 2= (g o)
Classification : Group B

No. of Posts . Three

Scale of Pay : Rs. 1640-60-2600-EB-75-2900 ( eyl C)
whether Selection or : elg::.i%no = /7578 OG/ st dg&

Non-Selection Post

Age Limit for direct . 35 yrs. (relaxable by 5 yrs.

recruitment for employees of Central & State
Governments, universitics &
autonomous bodies)

Educational & other : Essential: A Bachelor's Degrec of
qualifications required a recognised university with at
for dircct recruitment least 5 yrs.” experience on the post

of Assistant in the Scale of pay
of not less than Rs. 1400-2300
in a Government Department or
educational institution or
autonomous body.

Adequate knowledge of rules &
regulations in establishment
matters.

Whether age and : Age-No
educational qualifications Qualification - Yes
prescribed for the direct

recruits will apply in the

case of the promotees

Period of promotion : Two years

Methods of recruitment  : By promotion, failing which
(whether by direct recruit- by transfer on deputauon,
ment or by promouon or failing which by direct

transfer and percentage of  recruitment.
the vacancies to be filled by
various methods)

41
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11. In case of recruitment by
promotion, transfer grades

from which promotion to -

be made

12. - Composition of DPC or
Selection Committee

42

Promotion: Assistant with 5 yrs.’

- continuous regular service in the ﬂa«
. grade.

Transfer on Deputation:

Persons holding analogous posts
in Government Deptt. Autoriomous
Bodies, educational institution, or
those in one grade lower with 5
yrs.” service in the lower grade and
possessing adequate knowledge of
the rules & regulations.

1. Director (P&R)/(A)

2. Director (A&F)

3. 1. Member nominated by the

Member-Secretary

4.&5. The Member-Secretary

5.&6. Member-Secretary’s
nominees belonging to
_$€/ST & Minority
Communities.
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Schedule for the Recruitment of Senior Accountant

(b Inthe. fayt i in (el ) o350y 2, Yoo G efe)

Name of Post
Classification
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications required for
direct recruitment

Whether age and
educational qualifications
prescribed for the direct
recruits will apply in the-
case of the promotees.

Period of probation

43

Senior Accountant
Group B
One

Rs. 1640-60-2000-B-75-2900 ( Uthcfc)
o0 /75— 7000 ( TP

5 Applicable

35 yrs. (relaxable by 5 yrs.
for employees of Central & State l
Governments, untversities & .
Autonomous Bodics)

Essential: (1) A Bachelor’s
Degree of a recognised university
having passed SAS or

Bacheloi’s Degree in Commerce

(2) 5 yrs. experience of Finance,
budget and accounts and audit
work; or 5 yrs.” experience in the
post of Assistant dealing with
finance and accounts in a scale of
pay of not less than Rs. 1400-
2300 in a Government
Department or educational
1Insttution, autonomous
organisation etc.

Not applicable.

Two years.




10.

11.

12.

Methods of recruitment

(Whether by direct recruit-

ment or by promotion or
transfer and percentage of
the vacancies 10 be filled
by various methods)

In case of recruitment
by proinotion, transfer
grades from which pro-
motion to be made

Composition of DPC of
Sclection Committee

By direct recruitment, failing
which by transfer on deputation.

Transfer on Deputation:
Accountants or Audit Asstts.
working in offices under

C&AG of India, Comptroller
General of Accounts, Railway
Defence or Postal Accounts
Deptt., etc. in an analogous grade
or in one grade lower having 5
yrs. experience in'the lower
grade. '

1. Director (P&R)/(A)

2. Director (A&F)

3.  One Member nominated by
the Member-Secretary

4.&5. Member-Secretary’s
nominees belonging to
SC/ST & Minority
Communities.

e Revib
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(Whether by direct recruit-

ment or by promotion or
transfer and percentage of

Schedule for the Recruitment of Senior Personal Assistant

lon. . . o A
e youtsed oo UL €, .9 300~ 37490 4200 (1) ((Telc)
)t by (Matrise inlevel ~6 Ly 25900 -1r2 406 (Pt )
A fay In : . : o
1 Name of Post : Senior Personal Assistant
2 Classification Group B
3. No. of Posts Two
4. Scale of Pay ; 23.!&40-60—2600-EB-75—%2\00 g‘“\“”G’t’Q)
: « Clee~[)5~Fec0 C
5. Whether Sclection or X Sclc.Scf?()n 7379 Cf o/
Non-Selectuon Post
6. Age Limit for direct 30 yrs. (relaxable by S yrs.
g recruitment for employces of Central & State
Governments, Universitics and
Autonomous Bodies)
7. Educational & other Essential: (1) at least a Bachelor’s
qualifications required for Degree of arecognised Universicy
direct recruitment posscssing a specd of 120 w.p.m.
r & 50 w.p.m. in shorthand &
typing respectively;
(2) Experience of 5 yrs. as
stenographer.
8. Whether age and No
educational qualifications
prescribed for the direct
recruits will apply in the
case of the promolees.
9. Penod of probation Two ycars.
10. Methods of recruitment By promouon, failing which

by transfer on deputation,
failing which by direct
recruttment.

1
-%_

' i |
vibed pay Ceale frthe /a; Maytse 1 nLevel— b Y490 oY LYas( Fthelc) j

the vacancies to be filled by
various methods)

45
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11. In case of recruitment
by promotion, transfer
grades from which
promotion to be made

12.  Composition of DPC of
Selection Committec

46

Promotion:

Sr. Stenographers Grade ‘C’ who Ny’
have completed 5 yrs.” continuoiis QA‘} I
regular service in the grade.

Transfer on Deputation:
Stenographers in Govt.

Deptt. educational institutions,
Universities & Autonomous
Bodies, etc., who hold analogous
posts or those in one Grade lower
with 5 yrs. service in the lower
grade and who possess a speed
of 100 w.p.m. & 40 w.p.m. in
shorthand & typing respectively.

Director (A&F),
Director (P&R)/(A)

Programme Officer

&6. Two Members belonging
to SC/ST and Minority
Communities to be nomi-
nated by Member-Secretary.

1.
w2,

3.  Accounts/Admn. Officer
4.

5



who
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g It P (e bl by B en 2 ool FAA O

1. Name of Post Senior Stenographer
2. Classification Group ‘C’
3. No. of Posts Four
c
4. Scale of Pay :"%Rs. 1400-4()—180()—EB;§%30(} C""hc? )
. :$o00 ~/So~Gooo <
5. Whether Selection or : %Joﬁ?Scl(i&uon (
Non-Selection Post
6. Age Limit for direct 28 yrs. (relaxable by 5 yrs.
recruitment for employees of Central & State
Governments, Universities &
Autonomous Bodics.
7. Educational & other Essential: (1) Bachelor’s Degree
qualifications required of a recognised university,
for direct recruitment (2) a speed of 120 w.p.m./100
w.p.m. & 40 w.p.m. in
shorthand & typing respectively.
Preference will be given
to those possessing proficiency
in Hindi Stenography.
8. Whether age and No
educational gqualifications
prescribed for the direct
recruits will apply in the
case of the promotees
9. Period of probation Two years.
10. Methods of recruitment By promotion on the basis of

(s elc) (/-6 2300 ~ 3, Bso +Y2.00 (tal)

(Where) (+)

SC’Q‘Q‘ ?’CU;ﬁd Cf(ﬂ '/(‘fﬂt!-—zgog)
Kﬁ '/"’05"904600*3“0«—zzoméﬁréozcw

Schedule for the Recruitment of Senior Stenographer

(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the various to be filled by
various methods)

47

seniority cum fitness, failing
which by transfer on deputation
failing which by direct
recruitment.




11. Incase of recruitment
by promotion, transfer
grades from which pro-
motion Lo be made.

12. Composition of DPC of
Selection Committee

48

Promotion:
Jr. Stenographers Grade ‘D’ who

have completed 5 yrs.’ continuous,

regular service in that grade.

Transfer on Deputation:
Stenographers in Government
Departments, educational insti-
tutions, universities & autonomous
bodies, etc., who hold analogous
posts or those in one Grade lower
with.5 yrs. service in the lower
grade and who possess a speed
of 100 w.p.m. & 40 w.p.m. in
shorthand & typing respectively.

1. Directors (A&F)

2. Director (P&R) / (Academic)

3. Accounts/Admn. Officer

4. Programme Officer

5.&6. Two Members belonging
to SC/ST & Minority
Communities to be
nominated by
Mcmber-Secretary.

(7»? In
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§Mese (YE&-L) (.5300 -39 beriroo((1Q)
% Seele >eVigesf |Yop-Lboo

‘(/0 o_l{o ’/é 00"50'—&30 Ql—eB ~68 "2-6'5&
Schedule for the Recruitment of Assistant

Name of Post
Classification
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and
cducational qualifications
prescribed for the direct
recruits will apply in the
case of the promotees

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

: Five (ng}\

oy Inthe fay Mkl I bevel 6,0 %00~ 12, Yoo (e )

Assistant.
Grade ‘C’

s
"R

[}
>I‘” - P \, r\v!y I P
AR ,/&‘) ATRVE R

#Rs. 1400-40-1800-EB-50-2300. (uthesc)
_ (% ves~/§o~fooo (sthell)

elechion.

: 28 yrs. (relaxable by 5 yrs. for

employees of Central & State
Governments, Universities &
Autonomous Bodies)

. Essential: (1) A Bachelor’s

Degree of a recognised university;
(2) at least 5 years’ experience ina
Government Department,
educational or resecarch
institution, autonomous
organisation, etc. of dealing with
accounts and or/

cstablishment matters.

: No

: Two years.

49

50% by promotion and 50% by
direct recruitment, failing both by
transfer on deputation.

1




11. Incase of recruitment
by promotion, transfer
grades from which pro-
motion to be made.

12.  Composition of DPC or
Selection Comnmittee

. Promotion: UDC/Lib.Asstt./

50

Computer Asstt. with 5 yrs.
regular service in the gradé. /,;

Transfer on Deputation:
Person holding analogous posts
or those in one Grade lower in
Government Departments, educa-
tional & research institutions,
autonomous bodics, etc. with 5
yrs. service in the lower grade
having experience of accounts
& establishment matters.
1. Director (A& F)/Director
(P&R)
2.  Admn./Accounts Officer
3. Programme Officer
4.&5. Two Members belonging
to SC/ST and Minority
Communities to be
nominated by Member
Secretary.
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Schedule for the Recruitment of Hindi Translator

(p8-1)/. Srec—1200 +2.8oo(t?) ( Pedc)

S ndhe (a9 Moty fntev

Name of Post
Classification
No. of Posts.
Scale of Pay

Whether Selection or
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whcther age and
Educational qualifications
prescribed for the dircct
recruits will apply in the
case of the promotees

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

el-5, (4. 2T 202~q2 200

a/C)

Hindi Translator

: Grade ‘'C’
. One

. Rs. 1400-40-1800-EB-50-2300.(_ =« atc)
. %O'Lffbb - fZ;"--'}oe.z::C_(‘”\dC)

t Applicable

. 30 yrs. (relaxable by 5 yrs. for

51

employees of Central & State
Governments, Universities &
Autonomous Bodics)

(1) B.A. (Hons) in Hindi OR
Bachelor's Degrec with Hons.
in Hindi or equivalent.

(2) Expcrience of translation
from English to Hindi and
vice-versa for two years.

Not applicable.

Two years.

By direct recruitment.




11.

12.

In case of recruitment
by promotion, transfer
grades from which pro-
motion to be made

Composition of DPC or
Selection Committee

52

: Not applicable

1. Director (P&R)/(Academic).

2. Director (OL), Deptt. of
Educational or his nominee.

3.  Admn./Acctts. Officer.

4. Programme Officer

5.&6. Two Members belonging
to SC/ST & Minority
Community to be nominated
by Member Secretary.



4
.
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e fay Modorlic inLevel—6 .25 Yoo~ 1724 00(FH A &)
Compulin- At

Schedule for the Recruitment of Library Asstt] Cum -~ c«-’m\(ﬁy.‘n

Computer Asstt-cum-Cataloger Cy S aboh‘,sh)
@B,—;) e - S‘Lo o ,_.Q,g 2oof2Mo QL\,“)) C% CI&}
1. Name of Post Library Asst./Computer
Asstt-cum Cataloger
2. Classification . Group ‘C’
3. No. of Posts : Three (e
4. Scale of Pay . Rs, 1200-30-1560-EB-40-2040. (4 ofC)
: o~/bo—-6 c/C
5. Whether Selection or Qgt app?icab{ e [rﬁ\ )
Non-Selection Post
6. Age Limit for direct . 28 yrs. (relaxable by 5 yrs,
recruitment for employees of Central &
State Governments, Universities
& Autonomous Bodies)
7. Educational & other . (1) Bachelor’s Degree from arec-
qualifications required gniscd university with a dip-
for direct recruitment loma in Library Science for
which degree is an admission
requircment. OR Deggree in Library
Science from a recognised
university.
(2) At lcast 2 yrs.” expericnce
in Library of a collage/university
in case of Library Asstt.
(3) Experience of typing and
having taken a computer course
in the case of Computer Asstt.
8. Whether age and - Not applicable.
educational qualifications
prescribed for the direct
recruits will apply in the
case of the promotces
9. Period of probation . Two years.

53




10.

11.

12.

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

In case of recruitment
by promotion, transfer
grades from which pro-
motion to be. made.

Composition of DPC or
Selection Committee

54

By direct recruitment.

Not applicable.

1. Director (P&R)/(A)

2. Admn./Acctts. Officer

3.  Programme Officer

4.&5. Two Members belonging
to SC/ST & Minority
Communities to be
nominated by Member-
Secretary.



A

10.

11.

Name of Post
Classification
No. of Post
Scale of Pay

Whether Selection or
Non-Selection Post

‘Age Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and
cducational qualifications
prescribed for the direct
recruits will apply in the
case of the promotees

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

In case of recruitment
by promotion, transfer
grades from which

promotion to be made

Schedule for the Recruitment of Junior Artist & Designer

: Junior Artist & Designer

Group ‘C’
One

: Rs. 1200-30-1560-EB-40-2040

Not applicable.

28 yrs. (relaxable by 5 yrs. for
employees of Central & Statc

Governments, Universities &

Autonomous Bodies)

- Essential: (1) A Bachelor’s

Degree of a recognised university
in fine art/commercial art, etc.
OR a Bachelor’s Degree of a
recogniscd University with 3 yrs.’
experience of the job.

Not applicablc.

Two years.

By dircct recruitment.

. Not applicable.

55




12. Composition of DPC or
Selection Committee

56

1. Director (P&R)/(A)

2. Programme Officer

3.&4. Two Members nominated
by the Member-Secretary
belonging to SC/ST
Minority Communities.



/»)~C_C,OUV‘7[¢ C@va/}-i_
T

Schedule for the Recruitment of Upper Division Clerk

()mg mr{’V\tﬁ?any Mot InLeyel - lf ﬂ,) 2,_5 " (oo .-g//oon-’}“‘(pC_)

1. Name of Post : Upper Division Clerk
2. Classification : Group ‘C’
3. No. of Posts : Four... = .
4. Scale of Pay s. 1200 30-1560-EB- 40—2040('&4*‘*ch)
~loo— chC
5. Whether Selection or : Non g:l?:ct{orf Goool gt )
Non-Selection Post
6. Age Limit for direct : 28 yrs. (relaxable by 5 yrs.
recruitment for employees of Central &

State Governments, Universities
& Autonomous Bodics)

7. Educational & other : Essential: A Bachelor’s
qualifications required Degree of arecognised University
for direct recruitment with 3 yrs. experience in a Govt.

Deptt., Educational & Rescarch
institution, Autonomous
Organtisation, Public Scctor
Undcrtaking, etc.

8. Whecther age and . No
educational qualifications
prescribed for the direct
recruits will apply in the
case of the promotees

9. Period of probation : Two years.
10. Methods of recruitment  : 100% by promotion on the
(whether by direct recruit-  basis of Seniority-cum-fitness,
ment or by promotion or failing which by transfer on

transfer and percentage of  deputation.
the vacancies to be iilled
by various methods)

11. In case of recruitment . Promotion LDC/Hindi Typist/
by promotion, transfer Caretaker with 5 yrs.
grades from which pro- regular service in the
motion to be made grade.

57




12. Composition on DPC or
Selection Committee

58

Transfer on Deputation:

Persons. working in Central or
State Govts. or Universities,
research institutions, Autonomous
Bodies, etc. in equivalent

Grade or in one Grade lower with
5 yrs. service in the Lower grade.

Director (A&F)

Director (P&R)/(A)
Programme Officer
Acctts. Officer/Admn.
Officer

5.&6. Two Members belonging
to SC/ST and Minority
Communities, to be
nominated by Member-
Sceretary.

e R =
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2.
3
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Schedule for the Recruitment of Junior Stenographer

Pg,/) s - C2roo~20 2004246 e V)CC’A‘C/C)
m—Hu.?& Medar n 5’\1'*%'/‘?“"(4 & 25, Seo- g///oo@hdc—)

Name of Post
Classtfication
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications rcquired
for direct recruitment

Whether age and
educational qualifications
prescribed for the direct
recruits will apply 1n the
case of the promotces

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

59

Junior Slbn()graphcr

Group ‘C’

Three

Rs. 1200-30-1560-EB-40-204 C‘**"‘Q?C-)

£ %ow-_loof-éooo(dmﬂ“ cfe)

Non-Sclection

28 yrs. (rclaxable by S yrs. for
employees of Central & Stat
Governments, Universities &
Autonomous Bodics)

Essential: (1) Matriculauon
Higher Sccondary/Secondary
School, or cquivalent
cxamination with Shorthand

& typing Spced of 80 w.p.m. &
40 w.p.m. respectively.
Preference will be given to
persons posscssing proficiency
in Hindi stenography.

Age - No
Qualificauons - Yes.

Two years.

f‘/PromOlion on the basis of

Seniority-cum-fitness failing
which by transfer, failing which
oy direct recruitment.




11.

12.

In case of recruitment
by promotion, transfer
grades from which

promotion to be made

Composition of DPC or
Selection Committee

/

Promotion/transfer:
LDCs, UDCs and other
equivalent grade who poss-
ess shorthand and typing

speed of 80 w.p.m. & 40 w.p.m.

respectively.

1. Director (A&F)

2. Director (P&R)/(A)

3. Programme Officer

4. Accounts/Admn. Officer

5.&6. Two members belonging
to SC/ST and Minority
Communities to be
nominated by the Member
Secretary.

(o



IL/J\-

chedule for the Recruitment of Lower Division Clerk/
Hindi Typist/Caretaker

l 181) (. oo~ 120 +[90 0 14 LML)
|

Oo\l‘} It {ay Mod3na In rewkd-1 (b /9,90::/6320:{)""" C(Q)

| 1. Name of Post . LDC/Hindi Typist/ Caretaker
li 2. Classification + Group ‘C’
3. No. of Posts 12+1+1=14 Il+/-ﬁ"—‘-/3
’ 4. Scale of Pay . Rs. 950-20-1150-EB-25-1500 (4" <FS)
, . oS- IS 39540 S 7ol PhaC)
5. Whether Selection or - Non-Selecuon

Non-Selection Post

6. Age Limit for direct
recruitment

. Educalional & other
qualification required
for direct recruitment

8. Whether age and
educational qualifications
prescribed for the direct
recruits will apply in the
case of the promotecs.

9. Period of promotion

. 28 yrs. (relaxable by 5 yrs.
for employees of Central &
State Governments, Universities
& Autonomous Bodies)

. Essential: for all the three:
(1) Matriculation/Higher
Secondary or equivalent

(2) Typing speed of 30 w.p.m. In
English or Hindi as the casc may
be. Preference will be given 1o
persons posscssing skill in

Hindi or English Typing, as thc
case may be

Desirable-Some cxperience of
house keeping job in the case of
Caretaker.

Age- No
Qualification-Yes

. Two years.
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10.

11.

12.

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

In case of recruitment
by promotion, transfer
grades from which

promotion to be made

Composition of DPC or
Selection Committee

62

By direct recruitment 90%, by
promotion 10% on the basis
of seniority cum fitness.

Promotion:

Group D employees with 5
years’ regular service in the
grade.

1. Director (A&F)

2. Programme Officer

3. Accounts or Admn. officer

4.&5. Two members belonging
to SC/ST and Minority

Community to be nominated

by Member-Secretary.

Oa
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Sciedule for the Recruitment of Staff Car Driver

Name of Post
Classification
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications rcquired
for direct recruitment

Whether age and
educational qualifications
prescribed for the direct
recruits will apply in the
case of the promotees

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

Staff-Car-Driver
Group ‘C’
Three

. Rs. 950-20-1150-EB-25-1500 ¢ uth C(C)
| (2& 3050152950 -80S0 (SThatc)

ot applicable.

30 yrs. (relaxable by 5 yrs.

for employces of Central &

State Governments, Universities &
Autonomous Bodies)

Essential: (1) At lcast Middle
pass 6th or 8th class as the casce
may be,

(2) should possess a valid driving
licence for motor car,

(3) experience of driving motor
car at least 2 years’.

Age-No
Qualification-Yes

: Two years.

Transfer/Direct recruitment.
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11.

12.

In case of recruitment
by promotion, transfer
grades from which

promotion to be made

Composition of DPC or
Selection Committee

Transfer/ of Group D Employees.

1. Director (A&F)

2. Programme officer

3. Accounts or Administrative
Officer

4.&5. Two members nominated
by Member-Secretary
belonging to SC/ST

- & Minority Communitics.



L()g,-/) dr- S2oo ~ 20200 4/{o OCMIQXG*‘ C?Q)

Schedule for the Recruitment of Daftary

oy Infie by Babyin i Leveb, > [Jocs~§6, Too (W cic)

1. Name of Post : Daftary

2. Classification : Group D

3. No. of Posts : One

4. Scale of Pay . Rs. 775-12-955-EB-14-1025 (WP efe)

.28 /0 ~bo ~3) SO ~6S ~3Z5Y

5. Whether Selection or ;" Non-Selection =3 O(rm C/C)
Non-Selection Post

6. Age Limit for direct : 25 yrs. (relaxable by 5 yrs.
recruitment for employces of Central &

State Governments, Universities &
Autonomous Bodies)

7.. Educational & other . Essential: Pass in Middle
qualifications required Standard (7th or 8th class as the
for direct recruitment case may be)

8. Whether age and : No
educational qualifications
prescribed for the direct
recruits will apply in the
case of the promotees.

9. Period of probation : Two years.

10. Methods of recruitment : By promotion on the basis of
(whether by direct recruit- Sentority cum fitness, failing
ment or by promotion or which by direct recruitment.
transfer, and percentage of
the vacancies to be filled
by various methods)

11. In case of recruitment . Promotion: Peon, Library
by promotion. transfer Attdnt/Guest House Attendant
grades from which pro- with 5 yrs.” regular service
motion to be made in the grade.
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12. Composition of DPC or
~~ Selection Committee

Administrative Officer
Accounts or Administrative
Officer

Two Members belonging to
SC/ST & Minority Commu-
nities to be nominated by
Director.
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10.

11.

Schedule for the Recruitment of Tegmigll Helper E/CC‘MOGh

Name of Post
Classification
No. of Posts
Scale of Pay

Whether Sclection or
Non-Selection Post
Age Limit for dircct
recruitment

Educational & other
qualifjcations required
for dircct recruitment

Whether age and

educational qualifications

prescribed for the direct
recruits will apply in the
case of the promotces®

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various methods)

In case of recruitment
by promotion, transfer
grades from which

promotion to be made

//"-_\-.1 ]
. Technical Helper L /g/{c’;?t”luqﬂ

Conveties] '

+ Group D
: One _
: Rs. 775-12-955-EB-14-1025

. Not applicablc.

25 yrs. (relaxable by 5 yrs.’

for employees of Central & State
Governments, Universities &
Autonomous Bodies)

- Essential:

Middlc pass with 2 yrs.
experience of handling
clectrical/electronics

gadgets and office equipments
and clectrical fittings, etc.

- Not applicable.

. Two years.

: By direct recruitment.

67

Not Applicable.




12. Composition of DPC or
Selection Committee

68

1. Administrative Officer

2. Accounts or Administrative
Officer

3.&4. Two Members belonging
10 SC/ST & Minority
Communities to be
nominated by Director.
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10.

11.

(\Pg",)ﬂ/)g'ZOOf 1o 'Z_OO-f—[@boC(ﬂ") CS%C{CJ
qunm O«yMu}wu ‘nlevel -4, fr 16080 gé.,‘ioo@—“"uc,)

Schedule for the Recraitment of Peon/
Library Attendant/Guest/House Attendant

Name of Post

Classification
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Agc Limit for direct
recruitment

Educational & other
qualifications rcquired
for dircct recruitment

Whether age and
educational qualifications
prescribed for the dircct
recruits will apply 1n the
casc of the promotccs.

Period of probation

Methods of recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled
by various mcthods)

In case of recruitment
by promotion, transfer
grades from which

promotion to be made

Pcon/Library Attendant/Guest
Housc Attendant.

Group D
12+ 1+1=14

oy

. Rs. 750-12-870-EB-14-940(4™
fr. 2. S-S5 268060~
Not applicable.

25 yrs. (rclaxable by 5 yrs. for
cmployces of Central & State

Governments, Universitics &

Autonomous Bodies)

Essential: Pass in Middlc
Standard (7th & 8th class as the
casc may be)

Not Applicable.

Two ycars.

By direct recruitment 50%, by
transfer 50%.

Transfer: Chowkidars, Malis,
Farash Sweepers with 5 yrs.’

continuous regular service in

their respective grades.

69
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12.  Composition of DPC or
Selection Committee

70

1. Administrative Officer

2. Accounts/Admn. Officer

3.&4. Two members belonging
to SC/ST & Minority
Communities to be
nominated by Director.



PB"]) L. S200 ~Lo 2060 + R |80 oCG\U(E;%CfC)
ea'acﬁ\'“\*—' @’L‘g M‘\”F)ﬂ")fl ) LLUO__Q*‘*, . jgtoou.- S\C‘?OQC?’“C/CJ

Schedule for the Recruitment of Mali

1. Name of Post : Mali

2. Classification : Group D

3. No. of Posts . Four [ 2 abs ALY

4, Scale of Pay - Rs. 750-12:870-E8-14-940 (uthepe)

A0~ 2L660~60-C20

5. Whether Selection or : Not g;)pli'gablc. . OCWC‘?CD
Non-Selection Post

6. Age Limit for direct : 25 yrs. (relaxable by 5 yrs.
recruitment for employees of Central & State

Governmenis, Universitics &

Autonomous Bodics)

7. Educational & other : Essential:
qualificattons required Pass in V Standard with
for dircct recruitment working expericnce of Mali

for two ycars.

8. Whether age and : Not Applicable.
educational qualifications
prescribed for the direct
recruits will apply in the
casc of thc promotces

9. Period of probation . Two years.

10. Methods of recruitment  : By dircct recruitment.

(whether by direct recruit-
ment or by promotuon or
transfer and percentage of
the vacancies to be filled
by various methods)

- 11. Incase of recruitment : Not applicable.
by promotion, transfer
grades from which
promotion to be made
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12. Composition of DPC or
Selection Committee
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1. Administrative Officer

2. Accounts/Admn. Officer

3.&4. Two Members belonging
to SC/ST & Minority
Communities L0 be
nominated by Director.
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10.

11.

Name of Post
Classification
No. of Posts
Scale of Pay

Whether Selection or
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and
educational qualifications
prescribed for the direct
recruits will apply in the
casc of the promotecs

Period of probation.

Methods of recruitment
(whether by direct recruit-
ment or by promoton or
transfer and percentage of
the vacancies to be filled by
various methods)

In case of recruitment by
promotion, transfer grades
from which promotion to
be made
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_ &PC )
howkidar

. Chowkidar
: Group D

S;
IK:&V}M«” 2880-8S3 -2 8 ¢o v—éDr—-ﬁmQ

750-12-870-EB-14-940

:  Not Applicable

25 yrs. (rclaxable by 5 yrs. for em-
ployecs of Central & Statc Govts.,
Universities & Autonomous Orga-
nisations) for ex-service men the
rules will be as applicable under.

- Essential:

Pass in V Standard.

Not applicable.

: Two years.

By direct recruitment

: Not applicable.
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12.  Composition of DPC or
Selection Committee
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1. Administrative Officer

2. Accounts Officer

3.&4. Two Members belonging
to SC/ST and Minority
Communities to be
nominated by Director.
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10.

11.

@ = P W

Name of Post
Classification
No. of Post
Scale of Pay

Whether Selection or B ?
Non-Selection Post

Age Limit for direct
recruitment

Educational & other
qualifications required
for direct recruitment

Whether age and
educational qualifications
prescribed for the direct
recruits will apply

in the case of promotecs

Period of promotion

Methods or recruitment
(whether by direct recruit-
ment or by promotion or
transfer and percentage of
the vacancies to be filled by
various methods)

In case of recruitment by
promotion, transfer grades
from which promotion to
be made
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Schedule for the Recruitment of Safai Karmachari/Farash

Safai Karmachari/Farash
Group D

Five

: Rs. 750-12-870-EB-14-940 ( Uim ¢P0)
gﬁoo-’ S5-2660—L0 ~Brog ¢ STHA)

t Applicable.

25 yrs. (relaxablc by 5 yrs.

for employees of Central &

State Governments, Universities &
Autonomous Bodies).

: Essential:

Pass in V Standard.

Not applicable.

Two ycars.

By dircct recruitment.

. Not applicable.




12. Composition of DPCor : 1. Administrative officer

Selection Commiittee 2. Accounts or Administrative
officer
3.&4. Two Members belonging
to SC/ST and Minority

Communities to
be nominated by Director.
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